
 

HEALTH AND SAFETY POLICY STATEMENT 
 

It is the policy of Omega Windows Doors & Conservatories (hereafter ‘Omega’) to provide and maintain safe & 
healthy working conditions and safe systems of work for all our employees and contract staff and, equally, to 

provide such information, instruction, training and supervision as they require for this purpose.  We also accept & 

understand our responsibility for the Health & Safety of other people who may be affected by our work activities. 
 

The specific allocation of duties for Health & Safety matters and particular provisions that will be made to 
implement the requirements of the Policy are set out in the Company’s Health & Safety manual. 

 
The overall and final responsibility for implementing the Health & Safety Policy is that of the Director responsible 

for Safety, Mr J Piper.  Even so, all Omega employees and contract staff have a responsibility to co-operate in 

order to achieve a healthy & safe workplace and to take reasonable care of themselves and others. 
 

Whenever any employee or contract staff member notices a health & safety problem that they are not able to 
rectify/correct themselves, they must immediately inform their line supervisor or the designated site/contract 

safety officer. 

 
As part of the implementation of this policy, all power tools, equipment, plant, machinery and access equipment 

will be inspected as required by legislation and at more regular intervals should this be deemed to be necessary. 
 

Personal Protective Equipment (‘PPE’) such as boots, hard hats, clothing, gloves, glasses & ear protection will be 

provided as appropriate.  Any additional or job specific PPE will be provided to any employee requiring the same. 
 

Statutory Risk Assessments of the Workplace will be carried out to ensure a safe place of work is provided, 
complete with safe access & egress. 

 
Omega recognises the importance of the Health, Safety & Welfare of all Company Personnel & any other person(s) 

who may be affected by our actions.  We are therefore committed to providing sufficient resources to ensure the 

Health, Safety & Welfare of all concerned.  We will achieve this by providing adequate training and PPE, and by 
encouraging all personnel to be aware of their individual & conjoint responsibilities, as well as the procedures – as 

detailed in the Health & Safety Manual and associated documentation – to be adopted by all Company employees 
and contract staff. 

 

It is our clear Policy that we will strive to achieve the highest possible standards of accident prevention and to 
encourage a positive health, safety & welfare culture amongst all personnel.  All employees & contract staff are 

therefore reminded to ask should they be unsure as to whether sufficient control measures have been designed for 
the project/contract or other work in hand. 

 
This Policy will be kept up to date, particularly as the Company’s business changes in nature, size or scope. 

 

Finally, this Policy and related documentation will be reviewed for continuing adequacy, suitability and compliance 
with prevailing legislation at management review. 
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Managing Director  13.01.16 

Process Manager  13.01.16 
 

 
Issue 1: Revision 8    Last Revision Date: 10.11.15     OME-IPS.001 

      First Issue: 09.10.97         Authorised by: J. Piper           Page 1 of 1  


