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Anti-Bribery and Corruption Policy
Introduction

The Company has a zero tolerance attitude to all forms of bribery and corrupt activities of any kind, whether committed by employees or by third parties acting for or on behalf of the Company.  

This Policy applies to all employees, or any other person or persons associated with us, including third parties.  Third parties include actual or potential clients, customers, suppliers, distributors, business contacts, agents, advisors and government bodies. 

Policy Statement

We are committed to conducting business in an ethical and honest manner, and is committed to implementing and enforcing systems that ensure bribery is prevented.  We are committed to acting professionally, fairly and with integrity in all business dealings and relationships, wherever we operate.  

We will constantly uphold all laws relating to anti-bribery and corruption in all the jurisdictions in which we operations.  We are bound by the law of the UK, including the Bribery Act 2010.  

Bribery is a serious criminal offence and includes:-

• The direct or indirect promise, offering or authorisation of anything of value 
• The offer or receipt of any kickback, loan, fee, reward or other advantage 
• The giving of aid, donations or voting designed to exert improper influence 
• Payments for lavish or inappropriate entertainment or travel 
• Favours including offers of employment 
• Facilitation payments 
• Inflated commissions 
• Fake consultancy agreements 

It is prohibited whether directly or indirectly, for any employee or person working on our behalf, to offer, give, request or accept any bribe, gift, loan, payment, reward or advantage, to gain commercial, contractual or regulatory advantage for the Company, or in order to gain any personal advantage for an individual or anyone connected with the individual in a way that is unethical.  




How to Raise a Concern

If you suspect that there is an instance of bribery or corrupt activities occurring in relation to the Company, you are encouraged to raise as quickly as possible with the Director.  

You must inform the Director as soon as possible if you are offered a bribe by anyone, if you are asked to make one, if you suspect you may be bribed or asked to make a bribe in the near future, or if you have reason to be believe that you are the victim of another corrupt activity.

Protection

If you refuse to accept or offer a bribe or you report a concern relating to potential act or acts of bribery or corruption, the Company understands that you may feel worried about potential repercussions. [The Company will support anyone who raises concerns in good faith under this policy, even if investigation finds that they were mistaken.

We will ensure that no one suffers any detrimental treatment as a result of refusing to accept or offer a bribe or other corrupt activities or because they reported a concern relating to potential act or acts of bribery or corruption.

Detrimental treatment refers to dismissal, disciplinary action, treats, or unfavourable treatment in relation to the concern the individual raised. 

If you have reason to believe you have been subjected to unjust treatment as a result of a concern or refusal to accept a bribe, you should inform the Director immediately.

Training

In order to adhere to this policy we will: 

• Ensure all Company employees are provided with training on the Company Policy on antibribery and corruption so they can recognise the signs and take steps to avoid it; 

• Encourage employees, subcontractors and business partners to report any suspicions of bribery and/or corruption through formal ‘whistle blowing’ channels or more informally through our Company ‘open door’ policy which enables any individuals to discuss any concerns they may have with senior management in a confidential environment; 

• Have an understanding of how bribery may occur during the Company’s operations and the impacts this could have, implementing appropriate control measures as necessary to prevent occurrence; 

• Use appropriate disciplinary and other sanctions for violations of the policy and/or laws against bribery and corruption. 





If we suspect that you have committed an act of bribery or attempted bribery, an investigation will be carried out under the Disciplinary Policy and where appropriate action may be taken against you which may result in your dismissal.  

If you suspect that an act of bribery or attempted bribery involving an employee of the Company has taken place, you are required to report this immediately to the Director.  


Any data collected as part of this policy will be processed in accordance with current Data Protection legislation.

This policy does not form part of an employee's contract of employment and it may be amended at any time. 
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